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WITNESSETH 
WHEREAS, the Board and the Association recognize and declare that providing a 
quality education for the children of the District is their mutual aim and that the character of 
such education depends predominantly upon the quality and morale of the teaching service, 
and 
WHEREAS, the objectives of the educational program are realized to the highest degree 
when mutual understanding and effective communication exist between the Board and its 
professional staff in the cooperative development of the educational program and improvement 
of the educational standards, and 
WHEREAS, the parties have reached certain understandings which they desire to 
confirm and incorporate in this Agreement, 
NOW THEREFORE, in consideration of the following mutual covenants, it is hereby 
agreed as follows: 
ARTICLE I • RECOGNITION 
The District recognizes the Association as the official negotiating agent for all full-time 
and part-time teachers, nurse teachers, library media specialists, guidance counselors, speech 
teachers and social workers employed by the District. Part-time teachers covered by this 
contract will be those who work three (3) or (4) periods per day. This recognition shall continue 
in effect in accordance with the maximum period of time as prescribed by law. 
ARTICLE II • PRINCIPLES 
A. It is recognized that public employees have the right to form, join and participate 
in, or to refrain from forming, joining or participating in, any employee organization of their own 
choosing but membership shall not be a prerequisite for employment or continuation of 
employment of any employee. 
B. The legal rights inherent in the State School Code and in the rulings and 
regulations of the Commissioner of Education affecting certified personnel are in no way 
abridged by this Agreement. 
C. The Board and the Association agree that the Board is legally responsible for the 
management and control of educational affairs of the District, and has all the powers and duties 
as outlined in Section 1709 of the Education Law. 
D. The duties of any teacher or the responsibilities of any position in the bargaining 
unit will not be substantially altered or increased. 
E. This Agreement shall not be interpreted to deprive teachers of professional 
advantages relating	 to wages, hours, and terms and conditions of employment heretofore 
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enjoyed unless expressly stated herein. Any changes made to the standards in effect at the 
time this Agreement is signed would be for the purpose of improved benefrts to the teachers 
and/or the quality of education to the students of the District. 
ARTICLE III - TEACHER AND ASSOCIATION RIGHTS 
A. The District agrees to deduct from the salaries of its teachers dues for the 
Association as said teachers individually and voluntarily authorize, and to transmit the same 
promptly to the Association. Authorizations will be in writing. 
1. The Association will certify to the District, in writing, the current rate of the 
membership dues of the Association. The Association will give the District thirty (30) days 
written notice prior to the effective date of any such change. 
2. Dues deductions will be made in approximately equal consecutive 
installments following filing of the authorization list with the District. The District will not be 
required to honor authorizations that are delivered to it later than two (2) weeks prior to the 
distribution of the payroll from which the deductions are to be made. 
3. No later than September 30 of each year, the Association will provide the 
District with a list of those employees who have voluntarily authorized the District to deduct 
Association dues. The Association will notify the District monthly of any changes in said list. 
4. Any teacher desiring to have the District discontinue deductions he/she 
has previously authorized must notify the District and the Association in writing by September 
15 of each year for the school year's dues. The District shall not discontinue deductions unless 
notice is received by September 15. 
5. The District agrees that it will not accord dues deductions or similar 
check-off rights to any other organization purporting to represent members of the unit 
represented by the Association. 
B. Consistent with the school schedule, the Association will have the right to use 
school buildings without cost at reasonable times for meetings. Request for such use must be 
delivered to the principal of the building in question in advance for an appropriate meeting time 
and place. 
C. There will be one (1) bulletin board in each faculty room for the purpose of 
displaying notices, circulars and other proper and legitimate Association material. Copies of 
such material will be given to the building principal in advance of posting. 
D. The Association will have the right to place notices, circulars and other material 
relating to proper and legitimate Association business in teachers' mail boxes. Copies will be 
given to the building principal, in advance. 
E. The District shall prOVide the Association President with a hard copy of the 
minutes and agenda of official Board meetings if the web-based version is not available, such 
as when technical difficulties arise. 
F. Copies of this Agreement shall be duplicated at the expense of the District, and 
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shall be made available to teachers no later than thirty (30) days after execution hereof or five 
(5) days after date of employment, whichever shall be the later. The District shall provide 40 
copies of this Agreement to the Spackenkill Teachers Association. 
G. The District and Association recognize that a teacher's primary responsibility is 
to educate children and that his/her energies and time should be utilized to that end. 
H. There will be no reprisals of any kind taken against any teacher by reason of. 
membership in the Association or participation in its lawful activities. 
I. Teacher personnel files shall be maintained in the Superintendent's office and 
shall contain all material relevant to a teacher's performance while in the employ of the District. 
Teachers shall have the right to examine and make copies of the contents of the personnel file 
relating to them at reasonable intervals upon request. No teacher shall be shown confidential 
recommendations relating to initial appointment. The teacher will acknowledge that he/she had 
the opportunity to review such file. Teachers shall have the right to respond in writing to any 
and all material placed in his/her personnel file and such response shall be included in such file. 
Any material proven to be false shall be removed from the file and destroyed. To the extent 
permitted by law, teacher personnel files shall not be open to public inspection. 
J. A separate telephone line will always be available in each building for use by 
teachers for local calls. 
K. A committee for new teacher orientation shall be cooperatively established, 
composed of members of the Board, Administration, and the Association. This committee shall 
make recommendations to the District prior to June 30. 
L. Release time shall be provided during the school day for the Association 
President or his designee, in order to conduct Association and/or District business. This release 
time shall be in the form of relief from all non-teaching duties. The Association shall provide 
coverage for all supervisory duties from which such designee is relieved. 
M. During the school day, Association officers or representatives shall not interrupt 
teachers who are supervising children. 
N. Rules and regulations relating to teachers shall be made readily available. 
O. A copy of the District Directory published by the District will be provided to the 
Association President when made available to administrators. Neither party will permit public 
distribution of the Directory. 
ARTICLE IV - LEAVE OF ABSENCE 
A. SICK LEAVE 
1. A teacher shall be allowed fifteen (15) days sick leave at the start of the first year 
of employment and twelve (12) days sick leave at the start of each subsequent year at regular 
pay, cumulative to a maximum of 185 school days. 
2. Absence due to illness in the immediate family may be counted as paid sick 
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leave absence. 
3. The phrase "immediate family" is normally construed to include: mother, father, 
spouse, son, daughter, mother-in-law, father-in-law, sister, brother, and also all relatives of the 
employee residing in the employee's immediate household. 
4. a. The existing sick leave bank shall be maintained for the duration of this 
Agreement. Teachers electing to participate in the bank shall submit to the District a waiver of 
no more than two (2) days of accumulated sick leave. All teachers shall be eligible to 
participate but teachers not electing to waive time shall not be eligible to receive time from the 
sick leave bank. The bank shall be administered by a committee of two (2) administrators 
appointed by the District and three (3) teacher representatives appointed by the Association 
who shall act upon withdrawals. The determination of the committee shall not be subject to the 
grievance procedure. Withdrawals from the sick leave bank shall be limited to teachers who 
are involved in extended illnesses or accidents and who have exhausted their sick leave time. 
b. Once the balance of days reaches 30, the sick bank will be automatically 
replenished with contributions of 2 days from current participants. Participants will be notified of 
the additional contribution and will be given one week to withdraw from the sick bank if they 
decide not to contribute the 2 additional days. 
c. The Sick Bank Committee shall have discretion in setting the maximum 
number of days that can be requested by a participant at anyone time and the number of times 
in a year that a request can be made by the same individual. 
5. The Superintendent may require a teacher to validate the necessity of the sick 
leave. 
6. A teacher shall receive a statement of his/her accumulated sick leave upon 
request. 
7. In the event that a teacher's employment in the District is terminated, due to 
excessing of personnel, that teacher can convert his/her accumulated unused sick leave time 
into a cash payment at the ratio of one day's pay for each two days accumulated sick leave at 
the teacher's then current salary rate (one day's pay equaling 1/2ooth of his/her annual salary). 
B. JURY DUTY - A teacher selected for State jury duty or subpoenaed for any court 
appearance during the regular school year will be compensated by the District in an amount 
equal to the difference between his daily pay and the amount received for jury duty. An 
individual on State jury duty will be paid by the District his regular salary. Persons on Federal 
jury duty will reimburse the District the amount of money received while serving on jury duty. 
C. CHILD CARE LEAVE 
1. Teachers shall be granted child care leave. A teacher who wishes child care 
leave shall prOVide a minimum of two months notice prior to the beginning of the leave. A 
teacher should also try to provide a minimum of two months notice when requesting an 
extension to a leave. 
2. Unit members who anticipate giving birth may convert up to 40 accumulated sick 
days for paid Pregnancy-Related Disability Leave upon submission of a doctor's note and letter 
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of request to the Superintendent. The 40-day period shall start on or before the birth of the 
child. If complications arise during pregnancy, additional time may be converted at the 
discretion of the Superintendent upon submission of a doctor's note and a letter of request. 
The 40-day maximum for Pregnancy-Related Disability Leave shall include all days school is in 
session with the following exceptions: For births occurring during summer months, the 40-day 
maximum shall be reduced by the number of non-holiday weekdays during summer recess. 
For births occurring 
during the school year, the 40-day maximum shall be reduced by the number of school 
cancellation days, such as snow days. Scheduled holidays and mid-year recess days do not 
count against the 40 day maximum. FMLA leave shall run concurrently. 
3. Unpaid child care leave shall be granted for a period of not more than two (2) 
years for each pregnancy. This provision pertains to all teachers in the District. Notice of 
return must be given to the District by March 15. Return to teaching must coincide with the 
opening of school in September, or in February. 
4. As provided herein, child care leave shall count as time taught in determination 
of a teacher's salary step. The teacher shall receive salary increment credit for any year in 
which the person teaches and begins the leave only. 
D. PERSONAL LEAVE 
1. A regular full-lime employee of the District may be allowed up to four (4) 
personal leave days per year, not charged against sick leave. 
2. Personal leave is interpreted to include such areas as religious holidays and 
personal business requiring the presence of the teacher. 
3. The teacher is under no obligation to reveal the exacl nature of the leave. 
4. Personal leave shall not be taken on the first or last day of the school year nor 
the day immediately preceding or following a holiday or holiday period, except for urgent 
personal business which cannot be deferred. 
5. Unused personal leave shall be added to accumulated sick leave. 
E. BEREAVEMENT LEAVE - A teacher shall be allowed up to five (5) consecutive school 
days with regular pay due to a death in the immediate family. Additional leave may be granted 
by the Board. If someone other than an immediate family member dies, teachers will be 
permitted to convert available sick time into bereavement time, up to 3 days per incident. 
Additional time may be approved by the Superintendent upon request. 
F. MILITARY LEAVE - Military leave will be granted to any teacher who is inducted into or 
enlists in any branch of the Armed Forces of the United States. Such teacher shall be entitled 
to return to a position comparable to the one he/she held prior to going on leave and, in the 
event he/she exercised his/her right to return at the end of such leave, shall not have lost any 
retirement benefits or other emoluments of value which he/she would have received if he/she 
had not taken such leave. 
G. LEAVE WITHOUT PAY - Leaves of absence without pay, other than for child care, may 
be granted for a period of up to one (1) year and extended upon the approval of the Board. 
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Notice of return must be given the District by March 15. Return to teaching must coincide with 
the opening of school in September, or in February. 
H. EDUCATION LEAVE - It is the policy of the District to encourage teachers to attend 
educational conferences or observe methods used in other school districts. SUbject to the 
approval of the Administration, these days may be granted upon written request to the building 
principal or his designee. These days are intended to improve professional competency, and 
are granted apart from personal or sick leave absences. 
I. FAMILY & MEDICAL LEAVE ACT (FMLA) - The District shall provide eligible 
employees, as defined by the FMLA, with FMLA benefits. Any dispute arising with regard to an 
employee's rights under the FMLA may be submitted directly to arbitration. Selection of an 
arbitrator shall be from among the following arbitrators: Martin Scheinman, Jeff Selchick, Susan 
Mackenzie,' Howard Edelman and Janet Spencer. The parties must provide five (5) days notice 
of intent to arbitrate. 
J. MISCELLANEOUS PROVISIONS 
1. Statements of salaries paid issued to taxing agencies (Form W-2) shall include 
amounts paid to individuals as sick leave. 
2. All other absences from duty shall be handled by special resolution of the Board. 
3. All persons on child care or other unpaid leave shall be permitted to continue 
health and dental coverage at their own expense. 
4. The District shall provide the Association with all information it requests that 
directly relates to negotiations, grievances, or enforcement of this contract, such as all relevant 
information regarding personal /eave, health care benefits, and health insurance buy-outs. 
ARTICLE V· TEACHERS QUALIFICATION, SELECTION, AND EVALUATION 
A. QUALIFICATION AND SELECTION 
1. Candidates for teaching positions among other requirements must present proof 
of adequate physical health. 
2. It shall be normal operating procedure during the regular school year for 
professional candidates to be interviewed by at least two (2) members of the administrative or 
advisory staff and two (2) members of the regular professional staff in the discipline in which the 
candidate is seeking a teaching position. Members of the professional staff involved in 
interviews shall be provided prior notice thereof. 
3. Prior to vacation periods, it is the responsibility of the Association to check with 
the District Office for any scheduled teacher candidate interviews. It shall be the responsibility 
of the Association to provide appropriate professional personnel for these interviews. In the 
event that an interview is scheduled after a vacation period begins, the Association President 
shall be notified. 
4. The failure of the regular professional staff to interview candidates shall not be a 
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bar to their hiring. 
5. The Superintendent will recommend to the Board the applicant who, in his/her 
judgment, is best fitted for the position. 
B. TEACHER OBSERVATION AND EVALUATION 
JTAC will meet in the fall of 2008 to modify the evaluation process to conform to 
requirements of the Regulations of the Commissioner of Education. When the document is 
completed, it shall be inserted in the Employee's Manual. The parties recognize that any 
change to the procedural aspects of the Teacher Observation and Evaluation must be agreed 
to by the parties. The Union shall have the right to challenge any procedural violation of the 
Teacher Observation and Evaluation via the grievance procedure set forth in Article XXI of the 
contract. Nothing herein shall limit the District's right to modify the Teacher Observation and 
Evaluation to the extent that such change is a non-mandatory SUbject of bargaining. Any 
changes to the Teacher Observation and Evaluation are subject to review by JTAC. 
ARTICLE VI • PROFESSIONAL COMPENSATION AND RELATED ITEMS 
A. Personnel covered by this Agreement shall be compensated for their services in 
accordance with the provisions of Appendices A through F attached to and incorporated in this 
Agreement. 
B. Provision shall be made for itemizing deductions on payroll checks. 
C. Payroll checks or statements of direct deposit will be distributed to teachers no later 
than 12:00 noon on payday. On the final day of school, payroll checks will be distributed when 
the teacher has completed the building principal's school closing checklist. 
D. Teachers will have the choice of being paid on either a 21 payment schedule or a 25 
payment schedule. 
E. GUIDANCE PERSONNEL 
1. Guidance Counselors will normally be employed for five (5) additional days at the 
end of the school year and will return to employment five (5) days preceding the scheduled 
opening of the school to which they are assign"ed. Adequate coverage for the above listed 
period shall be provided by the guidance personnel employed for the five (5) days following and 
the five (5) days preceding the opening of school. Working schedules for other remaining days 
shall be by mutual agreement between the guidance personnel and the building principal. This 
additional employment will be compensated at the rate of 1/200th per diem of the ten (10) 
month salary schedule. 
2. Subject to prior approval by the building principal, mileage costs for guidance-
related activities will be reimbursed by the District. 
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ARTICLE VII· VACANCIES 
A. A list of known vacancies that will exist at the start of the coming school year, or at any 
time during the school year as they occur, will be emailed to all staff and posted on one (1) 
Association bulletin board in each school building. All qualified teachers shall be given 
adequate opportunity to make application and be interviewed for such positions. No vacancies 
will be filled until five (5) days after publication. 
B. If a vacancy occurs during summer vacation, notice will be posted in the main office of 
each building and a copy thereof shall be mailed to the President of the Association. 
ARTICLE VIII· VOLUNTARY TRANSFERS 
A. Teachers who desire a change in grade and/or subject assignment, or who desire to 
transfer to another school building, shall file a written statement of such desire with the 
Superintendent of Schools or his designee not later than March 15. Such statements shall 
include the grade and/or the subject to which the teacher desires to be assigned and/or the 
school building to which he/she desires to be transferred. Where such request contains a 
multiple choice, the grade, subjects, and/or school shall be listed in order of preference. 
B. Job descriptions shall be prepared and posted on one (1) Association bulletin board in 
each school building when vacancies occur in positions relating to supervision of instruction and 
supervision of curriculum. 
C. A tenured teacher in one school may state a preference in filling a vacancy in a 
comparable position in another school. The administration of this clause will be in accordance 
with the existing Education Law. 
D. The following principles shall be applied in the reassignment or transfer of teachers: 
1. Instructional requirements. 
2. Preference in assignment or transfer shall be given to the incumbent applicant 
with the greatest number of years service in the District. 
3. Staff availability. 
4. Individual qualifications. 
ARTICLE IX • INVOLUNTARY TRANSFER OR REASSIGNMENT 
A. The District shall give notice in writing of an involuntary transfer or reassignment of a 
teacher by May 10, except in an instance where developments after May 10 compel transfers 
or reassignments. 
B. An involuntary transfer or reassignment shall be made only after a meeting between the 
teacher and the Superintendent or his/her designee at which time the teacher will be notified of 
the reasons thereof. If the teacher objects to the transfer, he/she may request the Association 
to arrange a meeting between the Association's representative, the teacher, the building 
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principal involved, and the Superintendent to discuss the matter with the intent to resolve the 
matter. This meeting shall take place no later than fourteen (14) days after the initial written 
notification of said transfer. 
C. Teachers being involuntarily transferred shall be notified of the positions available in 
their tenure area. If multiple vacancies exist, such teachers may request the positions, in order 
of preference, to which they desire to be transferred. Their preference will be one of the factors 
considered in making the transfer. 
D. Teachers who are involuntarily transferred may request, and upon approval by the 
Superintendent, receive payment for courses in adult continuing education or undergraduate 
study which relate to a specific area to which the involuntary transfer is being executed. Such 
courses shall not be used for salary purposes. Approval of the courses depends upon 
applicability to the new teaching area. 
ARTICLE X • SALARY AND PROFESSIONAL IMPROVEMENT 
A. Salary schedules are attached hereto as Appendices A, B, C, and D. The salary 
schedule (including extracurricular, coaching, and graduate credits) shall be increased as 
follows: 
2008-2009 3.6%
 
2009-2010 3.7%
 
2010-2011 3.7%
 
2011-2012 3.8%
 
1. Salary credit beyond the BA or MA will be recognized in blocks of three (3) 
graduate semester hours taken after the degree. Compensation will be at the rate of $78.09 per 
graduate semester hour in the first year of this Agreement, $80.98 in the second year of this 
Agreement, $83.99 in the third year of this Agreement, and $87.17 in the fourth year of this 
Agreement. 
2. Credit for additional graduate semester hours beyond BA + 30 and the Masters 
Degree must be approved by the Superintendent and/or Board. 
3. A teacher will be advanced on schedule beyond Step 11 if he/she continues to 
evidence satisfactory performance. 
4. A teacher will be advanced to Step 25 after twenty-five (25) years of credited 
services. 
5. Teachers shall receive compensation for up to 30 credits over the MA + 30 for 
credits approved by the Superintendent. 
6. Salaries shall be raised according to the annexed salary schedule. Teachers will 
move to the 21 st year payment at the conclusion of 21 years of service. 
7. Employees who have completed twenty seven (27) years of service shall receive 
a longevity stipend of $3,000. Employees who have completed thirty (30) years of service shall 
receive an additional longevity stipend of $2,000. 
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B. Unit members who are scheduled to work more than five (5) evenings during the school 
year will be compensated at a rate of $23.96 per evening for each evening in excess of five (5). 
That amount shall be increased to $24.85 in the second year of the contract; $25.77 in the third 
year of the contract; and $26.75 commencing in the fourth year of the contract. Unit members 
who provide necessary test supervision on non-school days shall be compensated at the 
chaperone rate. 
C. Teachers who serve in a per diem substitute capacity for a teacher who is out of work 
and expected to return and who has not taken a leave of absence, shall on their 31st 
consecutive work day for the absent teacher, be paid retroactively to their first date of substitute 
service for the absent teacher, and treated as a bargaining unit member. Part-time employees 
shall be paid on a pro-rated basis. 
D. The District and Association support Ihe principle of continuing training for teachers, 
participation of teachers in professional organizations in the area of their specialization, leaves 
for work on advance degrees or special studies, and participation in community educational 
projects. 
E. A teacher who successfully completes a course or courses taken online or in person at 
an accredited college or university will receive salary credit in accordance with the salary 
schedule; such courses must be taken at graduate level, and taken after the effective date of 
the Bachelor's Degree. A course or sequence of courses taken beyond the Master's must have 
prior approval of the Superintendent and/or Board, and must be in the general field of the 
teacher's work or within the area of the certification and/or in the general field of education. 
F.	 Salaiy credit will not be granted for: 
1.	 Courses in adult or continuing education unless it is graduate credit. 
2.	 Courses leading to a new profession outside the field of education. 
3.	 Courses previously approved but for which a passing grade is not received. 
4.	 Courses for which prior approval was not requested and in the District office at 
least three (3) days prior to the opening session of the course(s), unless 
unforeseen circumstances require substitution of equivalent course(s). 
6.	 Courses which duplicate previously taken courses. 
7.	 Courses which are not properly documented by official transcript. 
G. At the request of the Association, arrangements may be made for after school courses, 
workshops, conferences, and programs designed to improve the quality of instruction. Such 
request will be made in writing, and shall include: The reason for the request, a description of 
the workshop; a suggestion as to the personnel and number and length of sessions. If such 
request is refused, reasons therefore shall be provided. Every effort will be made to obtain 
people of the highest qualifications to participate in the presentation of such programs. 
H. IN-SERVICE CREDIT - The District agrees to provide in-service programs and to grant 
in-service credit for salary purposes. There shall be a joint Administration/Association 
Committee to discuss proposed in-service programs. The District shall consider the 
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committee's recommendations and shall determine which in-service courses shall be offered. 
Payments for credits earned as of September 1 and documented by November 1 shall be paid 
retroactively to September 1. Payments for credits earned as of February 1 and documented 
by April 1 shall be paid retroactively to February 1. In-service credits earned between the 
timeframe a unit member has completed his/her Bachelor's Degree and Master's Degree shall 
remain as part of the unit member's salary up until and after the completion of a Master's 
Degree. 
I. NATIONAL BOARD CERTIFICATION - The District shall provide a stipend of $3,000 for 
any member who receives National Board Certification. The stipend will be treated like a 
Longevity Stipend and will be provided each year for as long as the person remains certified. 
Should a Nationally Board Certified teacher agree to assist other teachers with the process, 
he/she will be paid at the "Teachers Teaching Teachers" rate. 
J. MULTIPLE TEACHING CERTIFICATES - The District will provide a $1,000 stipend for 
unit members who have multiple teaching certifications, provided the additional certifications 
are within the teacher's assigned teaching area. 
K. ACADEMIC INTERVENTION SERVICES ("AIS") - Teachers teaching in the academic 
intervention services program (summer and on non-school hours); and teachers who attend 
and participate in CSE meetings in summer months shall be paid the following amounts: 
July 1, 2008 - June 30, 2009 $42.22 per hour
 
July 1,2009 - June 30,2010 $43.78 per hour
 
July 1, 2010 - June 30, 2011 $45.40 per hour
 
July 1, 2011 - June 30, 2012 $47.12 per hour
 
L.	 Teachers Teaching Teachers 
Teachers who teach workshops or in-service courses shall be paid at the AIS Summer 
Rate. 
M.	 SUMMER GRANT PROGRAM 
1. The purpose of this grant shall be to provide a means for selected staff members 
to pursue a program which will benefit the District's specific educational needs. 
2. Effective July 1, 2008: The stipend for such grants shall be $439.99 per week 
with the length of employment dependent on the program selected. The total amount of money 
granted to an individual shall not exceed $2,933.27. The total amount of money available for 
such grants shall not exceed $17,666.29. 
Effective July 1, 2009: The stipend for such grants shall be $456.27 per week 
with the length of employment dependent on the program selected. The total amount of money 
granted to an individual shall not exceed $3,041.80. The total amount of money available for 
such grants shall not exceed $18,319.94. 
Effective July 1, 2010: The stipend for such grants shall be $473.15 per week 
with the length of employment dependent on the program selected. The total amount of money 
granted to an individual shall not exceed $3,154.35. The total amount of money available for 
such grants shall not exceed $18,997.78. 
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Effective July 1, 2011: The stipend for such grants shall be $491.13 per week 
with the length of employment dependent on the program selected. The total amount of money 
granted to an individual shall not exceed $3,274.21. The total amount of money available for 
such grants shall not exceed $19,719.70. 
3. A joint Administration-Teachers' Association Committee of six (6) members with 
equal participation by the teachers and the Administration shall be formed early in the school 
year to establish guidelines for submission and screening of these grants. 
4. Applications for summer grants must be submitted to the joint Administration-
Teachers Association screening committee no later than March 31. This committee shall make 
its recommendations to the Superintendent by May 15 so that they may be acted upon by the 
Board at its June meeting. 
ARTICLE XI - EXTRA-CURRICULAR AND CO-CURRICULAR ASSIGNMENTS 
1. Activities associated with all clubs are subject to the approval of the building 
principal. Club functions and advisor responsibilities of each club must be agreed upon by the 
appropriate bUilding principal and the activity advisor. 
2. In the first year of the contract. Chaperones shall receive $82.80 per event less 
than 4 hours duration, $98.83 for events between 4 hours and 6 hours and $151.46 for events 
more than 6 hours duration. 
In the second year of the contract, Chaperones shall receive $85.86 per event 
less than 4 hours duration, $102.49 for events between 4 hours and 6 hours and $157.07 for 
events more than 6 hours duration. 
In the third year of the contract, Chaperones shall receive $89.04 per event less 
than 4 hours duration, $106.28 for events between 4 hours and 6 hours and $162.88 for events 
more than 6 hours duration. 
In the fourth year of the contract, Chaperones shall receive $92.42 per event 
less than 4 hours duration, $110.32 for events between 4 hours and 6 hours and $169.07 for 
events more than 6 hours duration. 
Teachers who chaperone the Senior Trip, the Washington D.C. Trip and the Sharpe Trip 
shall be paid one stipend for an event more than 6 hours in duration. 
3. Coaches of Fall sports shall be notified of their assignment by the first week in 
June; for Winter sports the first week in October; and Spring sports the first week in January. 
4. In filling coaching and extra-curricular positions, the District shall consider the 
following factors: 
(a) Job qualification 
(b) Prior applicable experience 
(c) Relevant training 
(d) Teacher certification 
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All factors being equal, unit members shall have preference over non-unit 
members in filling coaching and extra-curricular positions. 
5. As compensable extra-c\.lrricular positions are created and approved by the 
Board, the compensation allocable thereto shall be negotiated. 
6. Teachers supervising extra-curricular activities shall be notified in writing by 
September of their assignment(s). A teacher will not act as chaperone for the Washington trip 
under any circumstances other than of his/her own volition. 
7. Teachers coaching any sport or sponsoring extra-curricular activities shall 
receive an additional 10% of the base pay of that sport or extra-curricular activity upon entering 
the fifth consecutive year of said sport or extra-curricular activity. This longevity increment shall 
continue from year to year so long as that teacher continues to coach or sponsor the extra­
curricular activity. 
8. Teachers taking on the responsibility of a second or third sport, shall receive an 
additional 10% of the fee for the additional sports. 
9. As reflected in Schedules E and F attached to this Contract, stipends for coaching 
inter-scholatic athletic sports and sponsoring co-curricular activities shall be increased by three 
and six/tenths (3.6%) percent in school year 2008-09, three and seven/tenths (3.7%) percent in 
school year 2009-10, three and seven/tenths (3.7%) percent·in school year 2010-11 and three 
and eight/tenths (3.8%) percent in school year 2011-2012. 
10. Five-extra-curricular positions, one each in the areas of math, social studies, 
English, science, and foreign language, have been established for the purpose of after-school 
tutorial for suspended students. The stipend for each position shall be $2,981.61 for 2008-09, 
$3,091.93 for 2009-2010, $3,206.33 for 2010-2011, and $3,328.17 for 2011-12. The appointed 
persons shall provide tutorial in their subject area two hours per week, from 3:15-5:15, for 38 
weeks. An administrator shall be present in the building for each session. The District retains 
the right at any time to discontinue the practice of after school tutoring and abolish these extra­
curricular positions. 
11. An amount of $4,000 will be set aside each school year for the purpose of 
compensating music teachers who work outside of the school day preparing students for 
NYSSMA or All County Events. Teachers will submit a claim form, signed by the curriculum 
coordinator and approved by a bUilding principar, for hours worked and shall be compensated 
on a first-come, first-served basis while funds remain available. The rate of pay shall be the 
same as the AIS summer rate. 
ARTICLE XII· DUTIES AND OBLIGATIONS OF TEACHERS 
A. Teachers shall be under the authority of the Board, Superintendent, and the building 
principal or principals of the school to which they are assigned. 
B. Teachers shall follow the course of study recommended by the Administration, Board, 
and the State Education Department. 
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C. Teachers shall use such textbooks, periodicals, and miscellaneous teaching materials 
as authorized by the Board. 
D. Teachers shall have as their goal the educational advancement of their students and 
should continuously strive toward the development of good character and desirable attitudes 
among their students. 
E. Teachers shall at all times exercise diligence in protecting the health and safety of the 
students to which he/she has been assigned. It shall be the duty of the Board to save hannless 
and protect each teacher from financial loss arising out of any claim, demand, suit, or judgment 
by reason of alleged negligence or other act resulting in accidental bodily harm or injury to any 
person within or without the school building, providing such teacher at the time of the accident 
or injury was acting in the discharge of his duties, within the scope of his employment, and/or 
under the direction of said Board. The Board, however, shall not be sUbject to the duty 
imposed by this Section (Education Law, Section 3023) unless such teacher shall, within ten 
(10) days of the time he is served with a summons, complaint, process, notice, demand, or 
pleading, deliver the original or a copy of the same to the Board. 
F. Teachers shall maintain discipline and good order in their classes, and are reminded 
that effective discipline is built on fairness, firmness, tact and sound judgment. The use of 
corporal punishment is prohibited. 
G. Teachers shall keep such records and reports as the Education Law mandates and/or 
the Administration may require. 
H. In all professional and personal relations, teachers shall pursue a course of conduct 
consistent with the ethics of the profession. 
I. Any teacher who wishes to leave the employ of the District at any time during the school 
year shall present a written declaration of intent thirty (30) days before the effective date of 
resignation. 
J. TEACHER-PARENT COMMUNICATION 
1. Report cards are currently issued at ten (10) week intervals. 
2. Supplementary Performance Report-notification of strengths and weakness in 
particular subject areas are sent home between report periods. 
3. ParentlTeacher conferences shall be arranged at the request of teacher or 
parent at a mutually convenient time. Summaries of such conferences shall be placed in the 
students' folders. 
4. At the "Parents' Coffees" all unit members will be available for the duration of 
the event. 
5. Teachers shall provide sufficient time each week for parent conferences and 
contact. 
K. No teacher will be responsible for personal student transportation except in 
emergencies, as in personal injury. 
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ARTICLE XIII • HEALTH INSURANCE AND WELFARE PLAN 
A. The District shall contribute towards health insurance coverage to unit members enrolled 
in the DEHIC Alternate PPO Plan at the following percentages of premium: 
Effective 7/1/06: Individual 90%, Dependent 90% 
Effective 7/1/09: Individual 90%, Dependent 90% 
Effective 7/1/10: Individual 69%, Dependent 69% 
Effective 7/1/11: Individual 89%, Dependent 89% 
B. The District shall provide unit members enrolled in other Individual or Dependent health 
insurance plans through the District with District paid premiums in amounts up to the amounts 
paid to unit members enrolled in the DEHIC Alternate PPO plan for Individual and Dependent 
coverage respectively. 
1. Unit members who are otherwise insured may voluntarily opt out of the District's 
health insurance program and receive a payment of $2,000; however, if a unit member provides 
evidence that hislher spouse's employer prOVides a larger buy-out, and has not received a buy­
out from Spackenkill in either of the previous two years, the District will pay $150 more than the 
buy-out provided by the spouse's employer. In no event shall the buy-out exceed 50% of the 
cost of the premium. One half of the payment shall be made by January 15 of each year and 
the balance paid by the end of the school year. 
Eligibility for participation in the buy-out requires written notification of withdrawal 
and proof of alternate coverage from the employee by May 1st of the year preceding the buy­
out. Employees must be out for a full year to get full payment. The cut-off date for the new 
payment amount is October 1. 
Eligibility for new recipients of the buy-out in the first year of this Agreement must 
submit written notification of withdrawal and proof of alternate coverage by July 1, 2008. 
2. Written notice and proof of adequate alternative health insurance coverage must 
be submitted to the Business Office no later than the May 1st preceding the buy-out year. 
3. Re-entry into the District's health insurance program shall be allowed at any 
time, subject only to the waiting period, if any, of the health insurance program's rules and 
regulations. Upon reentry, the unit member will receive a pro-rated payment of the buy-out paid 
for the remaining months of the applicable year. New hirees may opt-out and receive this 
benefit only on a pro-rated basis where applicable, at the time of hire, provided that proof of 
other health insurance is furnished to the Business Office at the time of making written 
application. 
4. The District shall pay retiree health insurance at the rate of 75% of the individual 
plan and 50% of the family plan. 
5. The District will allow participation in HMO organizations including Capital District 
Physicians Health Plan and Mohawk Valley Plan to the extent practiced in the past. 
Domestic Partner Coverage. Domestic Partners shall be covered under the Family Plan with 
the following understandings: 
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•	 A domestic partnership is defined as one in which the partners must be 18 years 
of age or older. unmarried and not related by marriage or blood in a way that 
would bar marriage, reside together, involved in a committed (lifetime) rather 
than casual relationship and mutually interdependent financially. The partners 
must be each other's sole domestic partner and must have been involved in the 
domestic partner relationship for a period of not less than one year. The State 
employee domestic partner may not have a spouse covered under his or her 
enrollment and still be eligible to cover a domestic partner. 
•	 In order to establish that a domestic partnership exists for purposes of obtaining 
coverage, the domestic partners must execute a Domestic Partner Affidavit in 
accordance with the guidelines developed by the New York State Insurance 
Department, provide proof of cohabitation and provide evidence that an 
economically interdependent relationship exists between the employee and the 
domestic partner dependent. 
Proof of cohabitation and economic interdependency shall be required according 
to the guidelines established by the State Insurance Department and shall verify 
the existence of the domestic partnership for at least one year prior to the date of 
application for enrollment in any sponsored plan. Satisfaction of these 
requirements shall constitute the certification of the domestic partnership for 
purposes of eligibility for dependent coverage. 
•	 Registration for Domestic Partner coverage shall be done annually. Termination 
of the relationship shall be reported to the District within thirty days. A two-year 
waiting period shall be required from the date a covered domestic partner 
dependent is deemed no longer eligible, as evidenced by the filing date of the 
Termination of Domestic Partnership document, until a new domestic partner 
can be deemed eligible for coverage. 
•	 The unit member applying for Domestic Partner coverage shall be responsible 
for all federal and state income tax payments. 
C. The District agrees to contribute toward the premium cost of an approved welfare trust 
the sum of one thousand one hundred ninety dollars ($1, 190) per participant in the first year of 
this contract, one thousand two hundred ninety dollars ($1,290) in the second year of this 
contract, one thousand three hundred ninety dollars ($1,390) in the third year of this contract 
and one thousand four hundred forty dollars ($1,440) in the fourth year of this contract. The 
fund shall provide payments at % of fund rates in July and % in January. The District shall be 
provided with a detailed accounting statement each year, no later than October 1 and shall 
otherwise be entitled to review books of the fund on an audit basis. 
D. §125 Plan 
The District shall continue to offer a comprehensive §125 plan to all unit members. 
ARTICLE XIV· RETIREMENT INCENTIVE 
A. For the term of this contract only, any Unit member with fifteen (15) years of service in 
the District who submits an irrevocable letter of resignation for retirement purposes to the 
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Superintendent of Schools at least one (1) year, but less than two (2) years prior to the effective 
date of retirement, shall be entitled to payment equal to 40% of their final year's salary (includes 
base salary, credits and longevity). The member has the option of receiving payment in a lump 
sum payment by check, or in the form of offsetting the retiree's health insurance costs in 
retirement in the amount of 100% of health insurance cost per year until the total of 40% of final 
salary is reached. To be eligible for the incentive, the effective date of retirement must be no 
later than August 31 st of the calendar year in which the unit member is first eligible to collect 
his/her pension through the Teachers' Retirement System, without penalty. This Article shall 
expire on June 30, 2012. Employees who were previously eligible for the incentive are no 
longer eligible. 
Additionally, the District and Union agree that the District will establish a non-elective 
403(b)/401(a) retirement plan for the payment of the retirement incentive pursuant to this 
contract. 
B. 1. The District agrees to consider any future state incentive made available dllring 
the life of this agreement. 
2. No unit member may be eligible to collect the District retirement incentive should 
he/she avail him/herself of the State Retirement Incentive. 
ARTICLE XV - EXCELLENCE IN SERVICE TO THE DISTRICT 
A. Upon retirement, an employee who has accumulated a minimum of 180 sick days and 
received satisfactory performance evaluations in all of his or her past 3 years of service shall 
receive payment in the amount of $5,000. Satisfactory performance shall be determined by the 
absence of "needs improvement" in annual evaluations. The employee may choose to have 
payment made in the form of offsetting his/her health insurance costs in retirement or into a 
non-elective 403(b)/401 (a) retirement plan. 
ARTICLE XVI - SCHOOL CALENDAR 
A. The Association may prior to January 15, make recommendations and suggestions for 
the school calendar prior to its formulation by the Board and the Superintendent. 
B. During each academic year, there shall be at least one conference day allotted in the 
school calendar (one full day or two half days) subject to approval by the Superintendent to be 
used for a Superintendent/Association directed conference specifically intended to up-grade the 
District's educational program. The Superintendent shall consider haVing a second conference 
day for the same purposes and on the same terms as the first. 
C. The school calendar shall be publicized, and distributed, upon adoption by the Board. 
D. There shall be three (3) early dismissal days for elementary classes during regents 
week, provided that the three dismissals do not cause the District to be in non-compliance with 
the Regulations of the Commissioner. 
17 
ARTICLE XVII - SPECIAL SERVICES 
A. The District agrees that strong efforts will be made: 
1. To maintain the use of qualified library media specialists and reading specialists 
and, 
2. To maintain the current health services (while current staff members continue in 
the employ of the District), except that the District shall not be required to maintain school nurse 
teachers for a building that is closed. 
B. NON-PROFESSIONAL AUXILIARY SERVICES 
1. One full-time secretary at each of the Middle School and Senior High Schools 
shall be assigned to the office of Pupil Personnel Services. 
2. Teachers should be relieved of routine clerical and non-classroom supervisory 
duties in order for them to devote their time and skills to teaching. The administration will 
continually review the needs of teachers for clerical assistance and will provide necessary 
clerical support as required. 
3. In order to assure the teachers of an uninterrupted duty-free lunch period of not 
less than forty (40) minutes, the administration will provide appropriately trained part-time aides 
at each school for supervision of children during the student's lunch period. This may not 
eliminate teachers from supervisory responsibilities during this time. All teachers will be 
assigned a lunch period during the normal student lunch periods. Teachers may be assigned a 
thirty minute lunch on days when there is a delayed opening or altered schedule. Altered 
schedules for non-weather/emergency related matters shall be limited to twice per year and 
teachers shall be provided one week's notice of schedule change. 
4. The names of teachers' aides shall be posted on the Association bulletin board in 
each building, and their duties and the hours they are available will be clearly stated by 
September 15. 
C. SUBSTITUTE TEACHERS 
1. The District agrees that the Administration shall make strong efforts to provide 
qualified substitute teachers, giving special consideration to the hiring of substitutes for 
specialized areas. 
2. In the event that a teacher has been absent for five (5) consecutive working days 
and the District has failed to provide a substitute teacher, any regular teacher assigned to the 
duties of the absent teacher will be reimbursed 1/71h of his daily wages per class period. 
3. The Association may submit lists of qualified substitutes to the Administration. 
4. A teacher may suggest a particular substitute. Consideration will be given to 
such suggestions. 
5. The lists of substitutes in each school building shall be shared between buildings 
and made available to teachers. 
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6. Unit members providing class coverage during a preparation period due to a lack 
of substitutes shall be compensated at the rate of $25 per class. 
ARTICLE XVIII • TEACHERS' ASSIGNMENTS 
A. Teachers will be notified, in writing, by their building principal, of their tentative schedule 
for the coming school year, including the buildings to which they will be assigned, the grades 
and/or subjects that they will teach, and any special or unusual classes that they will have, by 
June 1. The schedule will be considered accepted by June 10. 
B. In order to assure that pupils are taught by teachers within their area of competence, 
teachers will not be given instructional assignments except temporarily and for good cause, 
outside the scope of their teaching certificates and/or their major or minor fields of study, except 
as outlined in Article XVII, paragraph C. In no case will this be done without the written consent 
of the teacher involved. 
C. Middle School and High School teachers shall not be assigned more than six (6) 
supervision periods, not more than five (5) of which periods shall be teaching assignments. 
Periods shall not exceed fifty (50) minutes in length under normal circumstances in any given 
school day. Teachers shall have no more than four (4) teaching preparations. 
D. In the event that the District maintains a nine period day, teachers' work schedule shall 
consist of five (5) teaching periods, one duty assignment, one duty-free lunch period, one 
preparation period and one professional period. It shall be the teacher's professional 
responsibility in response to the State's mandate for academic intervention service, to assist or 
tutor students during two professional periods per week (up to a maximum of 8 students). The 
professional period may also be used: (a) to provide assistance to students identified as having 
failed or are in danger of failing, provided it is within the teacher's tenure or certification area; 
(b) for attendance at C.S.E. meetings; (c) for professional staff meetings; and (d) for parent 
conferences. The clause is not intended to create a sixth teaching assignment. 
E. The work day for all teachers in the district will be 7 hours and 20 minutes. The high 
school day will start no earlier than 7:25 a.m. and the schedule will be designed to insure that 
no building be scheduled to end later than 3:35 p.m. 
F. Every effort will be made not to schedule a CSE meeting later than 45 minutes before 
the end of the school day. Unit members attending CSE meetings are to remain in attendance 
until adjournment. If a unit member is aware of a conflict regarding a scheduled meeting, 
he/she shall provide one week's notice to the CSE chair. If a meeting goes more than fifteen 
minutes beyond the length of the school day, the unit member shall be compensated at the rate 
of pay for attending CSE meetings dUring the summer. 
G. If scheduling difficulties arise which can be resolved only by the District assigning an 
extra teaching period to the teacher, after consultation and agreement, the Association may 
waive these contractual work load limits, until the District may alleviate these difficulties. Any 
teacher accepting such additional teaching load shall be relieved of all non-teaching duties. 
H. In scheduling, the District shall provide preparation periods of at least thirty (30) minutes 
per day for all elementary classroom teachers. 
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I. l'he parties hereto recognizing the limitations imposed by scheduling, subject matter and 
facilities availability, do agree that, insofar as possible, teaching loads, inclusive of non-teaching 
supervisory duties of every nature, should be equalized. 
J. A principal may ask the Association for a list of those teachers who would volunteer to 
teach a class before or after the scheduled start or end of a school day and for which course(s) 
they would volunteer. The Principal may then create the schedule for the following year using 
some or all of those volunteers. The decision to accept or refuse the request shall be entirely 
voluntary for the teacher. A teacher who agrees to teach a class under this provision shall have 
a work day, with consecutive supervisory periods., that is no longer than the rest of the teachers 
in the building. 
K. While assigning a teacher a sixth teaching period should be done sparingly, anyone who 
teaches a sixth class shall be paid at the rate of 117th of his/her salary. 
ARTICLE XIX· CURRICULUM COORDINATOR(S) 
The position of Curriculum Coordinator will be created for Grades K-2, Grades 3-5, 
English 6-12, Math 6-12, Social Studies 6-12, Science 6-12, Foreign language 6-12, Music K­
5, Music 6-12, and Art K-12. Each coordinator will be assigned five teaching periods with no 
duties. Coordinators will be relieved of proctoring assignments during the final exam period. 
Each coordinator will be granted a half-day of release time each month. These positions will 
also carry a stipend, as addressed in Section E of this Article. 
Performance Responsibilities: 
A.	 Curriculum 
1.	 Assists the departmental teachers, the principals, and the Director of Curriculum and 
Instruction in the development and implementation of department curriculum objectives 
and in the design of innovative programs to improve the curriculum and instructional 
techniques. He/she will draw up with the principals and Director of Curriculum and 
Instruction a plan of approach relative to the above. 
2.	 Implements an ongoing program of curriculum evaluation through the use of test results 
and teacher and professional conferences. If additional time is needed for preparation, 
(per mutual agreement with principal and coordinator, and subject to approval of the 
Director of Curriculum and Instruction), the coordinator will be temporarily relieved of 
teaching responsibilities. 
3.	 Provides to the principal for consideration, course outlines for all departmental offerings. 
If additional time is needed for preparation, (per mutual agreement with principal and 
coordinator, and subject to approval of the Director of Curriculum and Instruction), the 
coordinator may be temporarily relieved of teaching responsibilities. 
4.	 Maintains liaison with elementary teachers and principals in regard to curriculum and 
instruction issues in their subject area. 
B.	 Assisting Teachers 
Assists department teachers in resolving instructional problems and serves as a 
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resource person on curriculum questions. 
C. Departmental Organization 
1.	 Schedules and conducts department meetings regularly and meets with the principals 
and/or Director of Curriculum to keep them informed. 
2.	 Develops a report in summaI)' form, prior to the close of the school year, of the activities 
of the department with recommendations for the following year. This report should be 
forwarded to the building principals. with a copy to the Director of Curriculum, prior to 
April 101• 
3.	 After speaking with members of the department, provides input to the principals 
regarding the development of the budget. The principals will infonT! curriculum 
coordinators of changes to the budget as they occur. 
4.	 Assists the principal in the screening, interviewing, orientation and assignment of 
department personnel. 
5.	 Assists the principal and guidance counselors in disseminating the District's instrur-tional 
program to parents and the community. 
D.	 Selection 
The positions will be posted and the appointments made annually. The interview 
committee will be comprised of members of the department, the principals, and the 
Director of Curriculum. The Director of Curriculum will recommend a finalist to the 
Superintendent. 
E.	 Stipend 
1.	 Each coordinator will be paid the sum of $3,000.00. 
ARTICLE XX • CLASS SIZE 
The column to the right of each categol)' indicates the class size goal of the District: 
Class Size Goal (a range of): 
Kindergarten 20-25 
First through Sixth Grades 23-28 
Special subject Areas (K-6) 20-25 and 23-28 (as in regular classes) 
Secondal)' area, academic subjects: 
Low Average	 20-25 
Average	 25-30 
Above Average	 25-30 
Industrial Arts-Home Economics 17-23 (or number of facilities available) 
Art	 20-30 
Vocational Education	 25-30 (or number of facilities available) 
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Music (Business, typing) 25-30
 
Physical Education (all grades) 25-30
 
Study Hall 30-50
 
The AIS class size goal of the District will be expressed as follows: 
Class size goal (a range of)
 
Elementary (K-6) 8-1 0 = 1 teacher
 
Secondary (7-12) 11-15 = 1 teacher, 1 aide
 
16+ = 2 teachers 
Every reasonable effort will be made to adhere to the Class Size Goals listed above. If 
the number of students in any class shall exceed the class size goal for such a class, the 
teacher shall have the right to discuss the problem with his/her building principal and/or 
supervisor. 
The Association will remain as flexible in class size waivers as it has in the past. 
ARTICLE XXI - GRIEVANCE PROCEDURES FOR TEACHERS 
A. DECLARATION OF POLICY - In order to establish a more harmonious and cooperative 
relationship between teachers and administrators and members of the Board which will 
enhance the educational program of the District, it is hereby declared to be the purpose of 
these procedures to provide for orderly settlement of certain differences promptly and fairly as 
they arise, and to assure equitable and proper treatment of teachers pursuant to the terms of 
this Agreement. The provisions of the procedures shall be liberally construed for the 
aceomplishment of this purpose. 
B. BASIC PRINCIPLES 
1. It is the intent of these procedures to provide for the settlement of differences at 
the earliest possible stage of the procedures in a fair and equitable manner. The grievant and 
appropriate administrative personnel are encouraged to discuss and adjust matters that are 
potentially the subject of a grievance at as early a date as may be convenient or appropriate. 
2. Every teacher shall have the right to present grievances in accordance with 
these procedures, free from coercion, interference, restraint, discrimination, or reprisal--either 
directly or indirectly. 
3. Every teacher shall have the right to be represented at any stage of the 
procedures. 
4. Each building principal shall have the responsibility to consider each grievance 
presented to him/her and make a written determination within the authority delegated to him/her 
and within the time specified in these procedures. 
5. Each party to a grievance shall have access to all written statements and 
records pertaining to such case. 
6. All hearings shall be confidential. 
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7. Time periods may be extended if mutually acceptable to both parties. 
8. The time to file a grievance begins to run when the professional personnel knew, 
or reasonably should have known of the alleged grievable act. 
9. If a grievance allegedly occurred during the months of July and August, the 
grievance shall be filed no later than fourteen (14) days after the commencement of school in 
September. 
10. If the grievance is not disposed of to the grievant's satisfaction the grievant may, 
within fourteen (14) days of the conference, hearing or receipt of decision, whichever be 
applicable, file a written notice with the applicable administrator of his/her intent to pursue the 
grievance to the next step of this procedure. Failure to do so shall constitute an abandonment 
of the grievance. 
11. Failure at any stage of the grievance procedure to communicate a decision to 
the aggrieved party, his/her representative and the Association within the specified time limit 
shall permit the lodging of an appeal at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the final day. 
C. DEFINITIONS 
1. Administrator shall mean any professional employee responsible for or 
exercising any degree of supervision or authority over a teacher. 
2. Teacher shall mean any member of the bargaining unit. 
3. Chief Administrator shall mean the Superintendent of Schools. 
4. Immediate Supervisor shall mean the administrator to whom the teacher is 
directly responsible. 
5. Representative shall mean the person(s) designated by the teacher as his/her 
counselor to act on his/her behalf. 
6. Grievance shall mean any claimed violation, misinterpretation, or inequitable 
application of any existing laws, policies, rules or regulations of the School District which relate 
to or involve the teacher in the exercise of the duties assigned to him/her and any alleged 
violation of the terms of this Agreement. 
7. Days as used in these procedures shall refer to calendar days. 
D. PROCEDURES 
1. Stage 1 - Within twenty-eight (28) days after an alleged grievance occurred, the 
aggrieved teacher shall present his grievance in writing to his/her immediate supervisor who 
shall discuss the grievance with the aggrieved teacher. or with the teacher and his/her 
representative (s) if any. If no mutual time for a meeting can be arranged within five (5) days 
after receipt of the written grievance. then arrangements shall be made to relieve the teacher of 
duties in order to meet with the person involved in each stage where applicable. 
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2. Intermediate Stage (Building Principal) - If the immediate supervisor is a 
department head, then Stage 2 will be the building principal; if the immediate supervisor is a 
building principal, then appeal from Stage 1 will go directly to Stage 3. 
The procedures at Stage 2 shall follow the provisions of Stage 1. The building 
principal shall render a decision in writing to the teacher within seven (7) days after the hearing. 
3.	 Chief Administrator Stage 
a.	 The Superintendent shall, within seven (7) days of receipt of a notice of 
the grievant's intent to pursue the grievance to this step, notify the 
aggrieved teacher and immediate supervisor to submit written statements 
to him/her within seven (7) days setting forth the specific nature of the 
grievance. the facts relating thereto, and the determination(s) previously 
rendered. 
b.	 If such is requested, in the written statement of either party pursuant to 
paragraph "a" above, the Superintendent shall notify all parties concerned 
in the case of the time and place when a hearing will be held where such 
parties may appear and present oral and written statements 
supplementing their position in the case. Such hearings shall be held 
within seven (7) days of receipt of the written statements pursuant to 
paragraph "a". 
c.	 The Superintendent shall render his determination in writing within 
fourteen (14) days after the written statements pursuant to paragraph "a" 
and/or "b" have been presented to him/her or the hearing provided for in 
paragraph "b" is held. 
4. Board Stage - All written statements and records of the case shall be submitted 
to the President of the Board by the Superintendent. The Board may, at the request of either 
party or the Board itself, hold a hearing within fourteen (14) days of the initiation of this stage to 
obtain further information regarding the case. After receiving both the report of the 
Superintendent and the appeal of the aggrieved teacher, the Board shall render a decision. If 
no hearing is held such decision shall be rendered within fourteen (14) days of receipt of notice 
of appeal; if a hearing be held such decision shail be rendered within fourteen (14) days of the 
date of the hearing. 
5.	 Arbitration Stage 
a.	 After such hearing, if the teacher and/or Association are not satisfied with 
the decision at Stage 4, and the Association determines that the 
grievance is meritorious and that appealing it is in the best interest of the 
school system, it may submit the grievance to arbitration by written notice 
to the American Arbitration Association with a copy to the Board within 
twenty-one (21) days of the decision at Stage 4. 
b.	 The rules and procedures of the American Arbitration Association shail 
apply in the selection of an Arbitrator and conduct of hearing. 
c.	 The selected arbitrator wiil hear the matter promptly. The arbitrator's 
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decision will be in writing and will set forth his/her findings of fact, 
reasoning, and conclusions on the issue. 
d.	 The arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law or which is 
violative of the terms of this Agreement. 
e.	 The decision of the arbitrator shall be final and binding upon all parties. 
f.	 The costs for the services of the arbitrator, including expenses, if any, will 
be borne equally by the District and the Association. 
6.	 AMERICANS WITH DISABILITIES ACT (ADA) 
Any dispute arising with regard to an employee's claim for a reasonable 
accommodation shall be resolved through the grievance procedure, which shall be the 
exclusive remedy. Upon a notice of five (5) days of an intent to grieve, this dispute may 
proceed directly to arbitration. 
ARTICLE XXII - PROBATION AND TENURE OF TEACHERS 
A. For teachers with a date of hire prior to October 31" in said school year, notification of 
reappointment or termination during the probationary period will be given in writing by no later 
than April 15th. 
B. Teachers who commence employment with the District at the beginning of a school year 
shall be notified on or before April 15th whether or not they will be recommended for tenure. 
The teacher will indicate, in writing, by no later than May 15th whether or not he/she will accept 
the tenure appointment. Teachers who commence employment with the District after the start 
of a school year shall be notified whether or not they will be recommended for tenure in 
accordance with the timelines set forth in the New York State Education Law. 
C. While Sections A and B prOVide notification deadlines, nothing herein shall limit the 
District's rights under the Education law. 
D.	 The tenure areas in the Spackenkill District shall be as prescribed by law. 
E. A teacher who is to be dismissed from the District shall be informed by the District in 
conference with the Superintendent, building principal and/or department head. 
F. Probationary teachers whose employment is not continued for the third year or who are 
denied tenure may, within ten (10) days of such notification, make written request for the 
specific reasons therefore, which reasons shall be supplied by the District, in writing, within ten 
(10) days of receipt of the teacher's request. Within ten (10) days of receipt of such reasons 
such teacher may make a written request for and will subsequently be accorded the opportunity 
of appearing before the Board for the purpose of informing the Board of his/her position 
thereon. 
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ARTICLE XXIII • JOINT TEACHER ADMINISTRATION COMMITTEE (JTAC) 
The Joint Teacher Administration Committee shall consist of three unit members and 
three administrators. The Committee shall meet at the request of either side and make 
recommendations to the Superintendent for possible solutions to workplace related issues. 
ARTICLE XXIV· TEACHER MENTOR 
At least one teacher in each building shall be identified to serve as a mentor and shall 
receive annual stipends as follows: $1,206.16 for 2008-09, $1,250.79 for 2009-10; $1,297.07 
for 2010-11; and $1,346.36 for 2011-12. A mentor shall not have more than five (5) mentees at 
any given time. Once a ratio of mentor:mentee goes above 1:5, an additional mentor position 
will be provided at the building and the workload balanced among the mentors. Any teacher 
serving as a mentor shall be released from his/her non-teaching duty. 
ARTICLE XXV - GENERAL AND MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitment between the District 
and the Association, and the articles herein may be modified only through the voluntary consent 
of the parties in a written and signed amendment of this Agreement. 
B. This Agreement shall supersede any rules, regulations, or practices of the District which 
shall be contrary to or inconsistent with its terms. The District will take such actions as 
necessary to incorporate the provisions of this Agreement into its established policies and 
practices where applicable. 
C. If any provision of this Agreement or any application of the Agreement to any teacher or 
group of teachers shall be found contrary to law, then such provision or application shall be 
deemed valid and subsisting except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. 
D. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
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ARTICLE XXVI· TERM AND PROCEDURES FOR CONDUCTING NEGOTIATIONS 
The provisions of this Agreement shall be effective as of July 1, 2008 and shall remain 
in effect until June 30, 2012 and from year to year thereafter unless either party shall timely 
notify the other in writing of an intent to renegotiate. That notice may be submitted no sooner 
than January 1 of the final year of this Agreement. Negotiations shall commence no later than 
February 15 of the last year of the Agreement. All issues proposed for negotiations shall be 
submitted in writing at the first meeting and the parties agree to furnish each other all 
information necessary for negotiations or the administration of the Agreement. 
SPACKENKILL TEACHERS' 
ASSOCIATION /,/ 
~,~ 
CATHY ROBINSON 
PRESIDENT 
Date .?':;.(.':.t:~~~,.or 
y~~~/ 
./ 
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Appendix A 
2008-09 SALARY SCHEDULE 
1 45,578 
2 45,721 
3 46,218 
4 46,620 
5 55,166 
6 55,166 
7 55,166 
8 55,166 
9 55,166 
10 55,166 
11 55,166 
12 55,166 
13 55,166 
14 55,166 
15 55,166 
16 55,166 
17 55,166 
18 55,166 
19 55,166 
21 55,166 
25 55,166 90,997 
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51,565 54,437 
53,211 55,501 
53,992 57,084 
55,599 58,691 
57,844 61,195 
60,194 63,354 
61,973 65,153 
63,803 67,016 
65,669 68,740 
67,501 70,609 
69,205 72,368 
71,038 73,613 
72,402 75,130 
74,111 76,645 
75,789 78,319 
77,196 80,305 
78,661 80,606 
83,091 85,180 
88,235 90,436 
89,506 92,197 
93,208 96,176 I 
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Appendix B 
2009·10 SALARY SCHEDULE 
B.A. . B.A.+30 M.A. . M.A+30 I 
1 47,264 53,473 56,452 
2 47,412 55,179 57,555 
3 47,928 55,990 59,196 
4 48,345 57,656 60,863 
5 57,207 59,984 63,460 
6 57,207 62,421 65,699 
7 57,207 64,266 67,563 
8 57,207 66,164 69,496 
9 57,207 68,099 71,283 
10 57,207 69,999 73,222 
11 57,207 71,766 75,046 
12 57,207 73,666 76,336 
13 57,207 75,081 77,910 
14 57,207 76,853 79,481 
15 57,207 78,593 81,217 
16 57,207 80,053 83,276 
17 57,207 81,571 83,588 
18 57,207 86,165 88,331 
19 57,207 91,500 93,782 
21 57,207 92,818 95,608 1 
25 57,207 94,364 96,657 99,735 
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Appendix C 
2010·11 SALARY SCHEDULE 
,'-, . 
·~··B:A. 
1 49,013 
2 49,167 
3 49,701 
4 50,134 
5 59,324 
6 59,324 
7 59,324 
8 59,324 
9 59,324 
10 59,324 
11 59,324 
12 59,324 
13 59,324 
14 59,324 
15 59,324 
16 59,324 
17 59,324 
18 59,324 
19 59,324 
I 21 59,324 
L 25 59,324 
~ 
97,855 
30 
c'nlLA. ' N1.A+30 
55,452 58,540 
57,221 59,684 
58,062 61,386 
59,789 63,115 
62,203 65,808 
64,731 68,129 
66,644 70,063 
68,612 72,067 
70,618 73,921 
72,589 75,931 
74,421 77,822 
76,392 79,161 
77,859 80,793 
79,697 82,422 
81,501 84,222 
83,014 86,357 
84,589 86,681 
89,353 91,600 
94,885 97,252 
96,252 99,146 
100,233 103,425 
Appendix D 
20011·12 SALARY SCHEDULE 
, 
B.A.' B.A.T30 M.A. M.A+30 
1 50,875 57,559 60,765 
2 51,035 59,396 61,952 
3 51,590 60,268 63,719 
4 52,039 62,061 65,513 
5 61,578 64,567 68,308 
6 61,578 67,191 70,718 
7 61,578 69,177 72,726 
8 61,578 71,219 74,806 
9 61,578 73,302 76,730 
10 61,578 75,347 78,817 
11 61,578 77,249 80,780 
12 61,578 79,295 82,169 
13 61,578 80,817 83,863 
14 61,578 82,725 85,554 
15 61,578 84,598 87,422 
16 61,578 86,169 89,639 
17 61,578 87,803 89,975 
18 61,578 92,749 95,080 
19 61,578 98,491 100,948 
21 61,578 99,910 102,914 
25 61,578 101,574 104,042 107,3551 
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Extra-Curricular Activities
 
Anime Club 
Art Club 
High School 
Middle School 
Elementary (Per School) 
Book Club (Todd) 
Book Club (Elementary) 
Bookstore 
Central Treasurer 
High School 
Middle School 
Chess 
High School 
Middle School 
Class Advisors 
Senior (Leader)
 
Senior (Assistant)
 
Junior (Leader)
 
Junior (Assistant
 
Sophomore
 
Sophomore (Assistant
 
Freshman
 
Freshman (Assistant)
 
Computer Club 
High School 
Middle School 
Elementary (Per School) 
Current Events 
Debate 
Drama 
High School (Per Production) 
Middle School (Per Production 
Elementary (Per Production) 
Musical Director 
High School (Per Production)
 
Middle School
 
Elementary School (Per School)
 
Environmental Club 
High School 
Middle School 
Elementary (Per School) 
2008-09 
$1,018 
$1,018 
$989 
$724 
N/A 
$724 
$1,018 
$4,222 
$3,222 
$1,018 
$1,018 
$2,087 
$2,087 
$1,449 
$1,449 
$1,417 
$1,417 
$1,139 
$1,139 
$1,018 
$1,018 
$724 
$1,018 
$1,018 
$3,196 
$1,548 
$1,086 
$2,312 
$1,476 
$1,086 
$1,018 
$1,009 
$724 
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2009·10 
$1,056 
$1,056 
$1,026 
$751 
$1,026 
$751 
$1,056 
$4,378 
$3,341 
$1,056 
$1,056 
$2,164 
$2,164 
$1,503 
$1,503 
$1,470 
$1,470 
$1,181 
$1,181 
$1,056 
$1,056 
$751 
$1,056 
$1,056 
$3,314 
$1,605 
$1,126 
$2,398 
$1,531 
$1,126 
$1,056 
$1,046 
$751 
2010·11 ~011·12 
$1,095 $1,137 
$1,095 $1,137 
$1,064 $1,104 
$779 $808 
$1,064 $1,104 
$779 $808 
$1,095 $1,137 
$4,540 $4,712 
$3,465 $3,596 
$1,095 $1,137 
$1,095 $1,137 
$2,244 $2,329 
$2,244 $2,329 
$1,559 $1,618 
$1,559 $1,618 
$1,524 $1,582 
$1,524 $1,582 
$1,224 $1,271 
$1,224 $1,271 
$1,095 $1,137 
$1,095 $1,137 
$779 $808 
$1,095 $1,137 
$1,095 $1,137 
$3,437 $3,568 
$1,664 $1,728 
$1,168 $1,212 
$2,487 $2,581 
$1,588 $1,648 
$1,168 $1,212 
$1,095 $1,137 
$1,085 $1,126 
$779 $808 
FAIHR $1,195 
Filming I Videotaping (Per Event) $141 
French Club (High School) N/A 
Handball Club - Middle School $1,040 
HealthlWeliness (Elementary) N/A 
Inlramurals - All Schools - Fall $1,040 
Intramurals - All Schools - Winter $1,040 
Intramurals - All Schools - Spring $1,040 
Leo $1,523 
Library $1,018 
Literary Magazine $1,018 
Math League 
High School $1,523 
Middle School $1,195 
Mock Trial $1,195 
National Honor Society $1,523 
National Junior Honor Society $1,018 
Newspaper 
High School $1,809 
Middle School $1,090 
Odyssey of the Mind $1,195 
Peer Mediation (HS) $1,523 
Peer Mediation (Todd) $1,523 
Peer Mediation (Elementary) N/A 
Pep Band $773 
Photography $1,018 
Ping Pong Club $1,040 
SADD $1,195 
Scholastic Bowl (Todd) $518 
Science Club (Per Person) $1,523 
SKICLUB 
High School $1,523 
Middle School $1,195 
Social Studies (High School) N/A 
Jazz Band $1,834 
STEP Club $1,018 
Student Council 
High School $3,196 
Middle School $2,050 
Tech Club (Todd) N/A 
Thespian Society $1,018 
We Deliver (Elementary) $724 
Yearbook Club (High School) $4,222 
Yearbook Club (Todd) $1,809 
Yearbook Club (Elementary) N/A 
Youth Against Racism $1,523 
Youth Leadership Council $1,523 
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$1,239 
$146 
$1,056 
$1,079 
N/A 
$1,079 
$1,079 
$1,079 
$1,579 
$1,056 
$1,056 
$1,579 
$1,239 
$1,239 
$1,579 
$1,056 
$1,876 
$1,130 
$1,239 
$1,579 
$1,579 
$1,056 
$801 
$1,056 
$1,079 
$1,239 
$537 
$1,579 
$1,579 
$1,239 
N/A 
$1,902 
$1,056 
$3,314 
$2,126 
N/A 
$1,056 
$751 
$4,378 
$1,876 
N/A 
$1,579 
$1,579 
$1,285 $1,333 
$152 $157 
$1,095 $1,137 
$1,119 $1,161 
$779 $809 
$1,119 $1,161 
$1,119 $1,161 
$1,119 $1,161 
$1,638 $1,700 
$1,095 $1,137 
$1,095 $1,137 
$1,638 $1,700 
$1,285 $1,333 
$1,285 $1,333 
$1,638 $1,700 
$1,095 $1,137 
$1,945 $2,019 
$1,172 $1,217 
$1,285 $1,333 
$1,638 $1,700 
$1,638 $1,700 
$1,095 $1,137 
$831 $863 
$1,095 $1,137 
$1,119 $1,161 
$1,285 $1,333 
$557 $578 
$1,638 $1,700 
$1,638 $1,700 
$1,285 $1,333 
$1,095 $1,137 
$1,972 $2,Q47 
$1,095 $1,137 
$3,437 $3,568 
$2,205 $2,289 
$1,064 $1,104 
$1,095 $1,137 
$779 $808 
$4,540 $4,712 
$1,945 $2,019 
$779 $809 
$1,638 $1,700 
$1,638 $1,700 
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Coaching
 
Sporting Activity 2008-09 2009-10 2010-11 2011-12 
Baseball 
Boys 
Varisty $4,324 $4,484 $4,650 $4,827 
Jr. Varsity $3,026 $3,138 $3,254 $3,378 
Modified $2,567 , $2,662 $2,761 $2,866 
Basketball 
Boys 
Varisty $4,175 $4,952 $5,135 $5,330 
Jr. Varsity $3,593 $3,726 $3,864 $4,010 
Modified $2,594 $2,690 $2,790 $2,896 
Freshman $3,011 $3,122 $3,238 $3,361 
Girls 
Varisty $4,175 $4,952 $5,135 $5,330 
Jr. Varsity $3,593 $3,726 $3,864 $4,010 
Modified $2,594 $2,690 $2,790 $2,896 
Cheerleading 
Varisty 
Fall $2,366 $2,454 $2,545 $2,641 
Winter $2,366 $2,454 $2,545 $2,641 
Jr. Varsity 
Fall $1,688 $1,750 $1,815 $1,884 
Winter $1,688 $1,750 $1,815 $1,884 
Crew 
BoyslGirls Head $4,185 $4,340 $4,501 $4,672 
BoyslGirls Assistant $3,138 $3,254 $3,375 $3,503 
Field Hockey 
Varsity $4,324 $4,484 $4.650 $4,827 
Jr. Varsity $3,026 $3,138 $3,254 $3,378 
Modified $2,567 $2,662 $2,761 $2,866 
Football 
Varsity $5,249 $5,444 $5,645 $5,860 
Varsity Assistant $3,964 $4,110 $4,262 $4,424 
Jr. Varsity $3,644 $3,178 $3,918 $4,067 
JV Assistant $2,933 $3,041 $3,154 $3,274 
Modified $3,644 $3,178 $3,918 $4,067 
Modified Assistant $2,932 $3,040 $3,153 $3,273 
Golf $3,026 $3,138 $3,254 $3,378 
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Soccer/Boys 
Varsity 
Jr. Varsity 
Modified 
Soccer/Girls 
Varsity 
Jr. Varsity 
Modified 
Softball 
Varsity 
Jr. Varsity 
Modified 
Tennis 
Boys 
Girls 
Track 
Varisty 
Varsity Assistant 
Modified 
Modified Assistant 
Cross Country 
Varsity 
Jr. Varsity 
Modified 
Volleyball 
Varsity 
Jr. Varsity 
Modified 
Weight Room 
High School Summer 
2 Game Event 
Shot Clock 
Time Clock 
Score Keeper 
1 Game Event 
Shot Clock 
Time Clock 
Score Keeper 
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Coaching
 
2008·09 2009-10 
$4,324 $4,484 
$3,026 $3,138 
$2,567 $2,662 
$4,324 $4,484 
$3,026 $3,138 
$2,567 $2,662 
$4,324 $4,484 
$3,026 $3,138 
$2,567 $2,662 
$3,026 $3,138 
$3,026 $3,138 
$4,034 $4,183 
$3,005 $3,117 
$2,594 $2,690 
$2,261 $2,344 
$3,983 $4,131 
$3,202 $3,321 
$2,594 $2,690 
$4,324 $4,484 
$3,026 $3,138 
$2,567 $2,662 
$2,191 $2,272 
$116 $120 
$149 $155 
$130 $134 
$89 $92 
$95 $99 
$93 $97 
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2010·11 2011-12 
$4,650 
$3,254 
$2,761 
$4,827 
$3,378 
$2,866 
$4,650 
$3,254 
$2,761 
$4,827 
$3,378 
$2,866 
$4,650 
$3,254 
$2,761 
$4,827 
$3,378 
$2,866 
$3,254 
$3,254 
$3,378 
$3,378 
$4,338 
$3,232 
$2,790 
$2,431 
$4,503 
$3,355 
$2,896 
$2,523 
$4,284 
$3,444 
$2,790 
$4,446 
$3,574 
$2,896 
$4,650 
$3,254 
$2,761 
$4,827 
$3,378 
$2,866 
$2,356 $2,446 
$125 
$160 
$139 
$130 
$167 
$145 
$96 
$102 
$100 
$99 
$106 
$104 

